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Abstract

This study investigates the role of the Grievance Board in
reviewing the disciplinary actions. Such a review is considered as one of
the most effective judicial reviews in protecting individuals from
administrative arbitrariness and safeguarding their rights and freedoms.
This is due to the fact that judiciary power is characterized by impartiality
and integrity in forcing administration to demonstrate respect for the legal
rules. In addition, and due to its specialization and expertise in resolving
disputes, an individual under the disciplinary actions of the board can
refer to the court power if his rights or freedoms are jeopardized by
public authorities. If his claim proved true, the action of such an
authority, whatever is, should become illegal and either to be canceled or
replaced, or both. The study is aimed to achieve the optimal disciplinary
actions by adopting both the comparative approach and analytical
approach and applied them to Saudi Arabia setting, besides using some

relevant global laws whenever deemed appropriate.



